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OUTCOMES Strengthen knowledge of 
benefits available to you

Strengthen confidence 
in choosing your benefits

Share available tools to 
help you in choosing 

benefits

Identify next steps to 
take to enroll in benefits



TODAY’S AGENDA
These are the major areas of benefits for State of Oregon 
employees. Today’s course is an overview of these categories.

1 Benefits Tools

2 Health Plans

3 Flexible Spending Account

4 Employee Assistance Program

5 Retirement

6 Paid Time Off

7 Public Service Loan Forgiveness 

8 Additional Insurance 

The Essentials of…

9 Union Benefits



Word Association Activity

• How do you feel when you think about choosing, 
understanding, or using your benefits?

• Type any words or phrases that come up for you when 
you think about the question



Benefits Matter



Tools

Compare Benefits to help you choose



How can you…

COMPARE BENEFITS?

ALEX Tool

ALEX is an interactive 
tool to help you choose 
which plans are best 
for you and your 
family. 

This year’s URL

http://www.myalex.com/pebb/2022

http://www.myalex.com/pebb/2022


How can you…

COMPARE BENEFITS?

Let’s Compare!

PEBB has a great online 
tool. This online tool can 
help you compare benefit 
plans in a custom chart. 
https://www.mypebb.com
/compareBenefits.html

https://www.mypebb.com/compareBenefits.html


How can you…

PEBB BENEFIT GUIDE

Let’s Compare!

PEBB has their 2022 open 
enrollment guide in 
digital and pdf formats. 
You can find it at: 
https://mercerhrs.com/gu
ide/pebb/#p=1

https://mercerhrs.com/guide/pebb/#p=1


How can you…

ESTIMATE YOUR PAYROLL DEDUCTION?

Let’s Compare!

PEBB has a great online 
tool. This tool can help you 
figure out how much will 
come out of your check for 
your benefits. 
https://www.mypebb.com/

https://www.mypebb.com/


Public Employee Benefits Board



Medical Benefits



Picking Health Plans

Things to 
Consider

Where do you live? How much do you need?

Kaiser-Traditional

Kaiser-Deductible

Providence-Choice

Providence-Statewide

Moda-Synergy



Picking Health Plans

Things to consider

How much do you need?

Washington

Idaho

Kaiser-Traditional

Kaiser-Deductible

Providence-Choice

Providence-Statewide

Moda-Synergy



Overview

Kaiser Permanente Plans

Traditional Deductible

Less out of pocket
When accessing care

5% premium

Higher out of pocket cost 
compared to Traditional

1% premium



Overview

Providence Plans

Choice Statewide

Narrower provider 
network

1% premium

Wider provider 
network (Out of State)

5% Premium



Overview

Moda Plan

Synergy

Less out of pocket
When accessing care

1% premium

Narrower provider 
network



Things to consider

If You already have health coverage

Opt out

Keep the coverage 
that you currently 
have for medical. 
Check to see if you 
get better coverage 
for dental and vision 
through PEBB.

Keep both plans

This is called 
“double coverage.” 
PEBB will charge 
you a fee of either 
$5 or $50/month, if 
you have double 
coverage.



Dental Care Benefits



Picking Dental Plans

Things to 
Consider

Where do you live? How much do you need?

Delta-PPO

Delta-Premiere

Willamette Dental

Kaiser



Picking Dental Plans

Things to consider

Where do you live?

Washington

IdahoDelta-PPO

Delta-Premiere

Willamette Dental

Kaiser



Dental info from PEBB Enrollment Guide 

• You will pay either 1% or 5% of the premium cost 
depending on the plan you choose



Overview

Kaiser Permanente

Dental

Included with health plan 
at no added cost

Integrated care with your 
Kaiser Permanente 
health team

$1750/$1250 annual 
max coverage (FT/PT)



Overview

Delta Dental Plans

PPO Premier

In/Out of network 
costs vary

$1500 annual max 
coverage

No cost diagnostic and 
preventative services

$1500 annual max 
coverage 



Overview
Willamette Dental Plan

$20 co-pay for most 
basic services

Locations in OR, 
WA, ID

No annual maximum 
for coverage



Vision Care Benefits

Providers: Kaiser, Vision Service Plan



Overview

Vision Service Plan

Standard Plus

Annual Exam

Glasses or Contacts

Vision Therapy

Allowance for non-
prescription sunglasses

Anti-glare Coating

Progressive Lenses



Flexible Spending Accounts



How do they work?

Monthly Check FSA Account Expenses Enroll Annually

Money set 
aside pre-tax. 
This may lower 
your taxable 
income.

Money is ‘Use 
it or Lose it’. 
Does not roll 
over into 
another year.

Spend on eligible 
expenses. Get 
reimbursed or 
sign up for Debit 
card.

Can enroll on 
hire or at 
Open 
Enrollment.

FSA’s are a way to make your money work for you. 
Here is how they work.

Flexible Spending Accounts…



The Different Types of…
Flexible Spending Accounts

Health Care
Co-pays, prescriptions, over-the-
counter meds

Dependent Care
Home care, nursery school, day 
care

Commuter Account
Transit pass, parking, van pool



How do I…

SUBMIT AN EXPENSE?

Through the ASI Flex Website or App.

ASI Flex App can help

You can take a picture 
of a receipt or 
Explanation of 
Benefits and submit 
that picture through 
the app.





Employee Assistance Program



Employee Assistance Program

CANOPY

Personal

• Depression
• Anxiety
• Family 

relationships
• Grief
• Substance 

Abuse

Legal

• Estate 
planning

• Consultation 
mediation

Financial

• Financial 
counseling

• Home 
ownership

Wellness
• Stress 

Management
• Life Coaching



Employee Assistance Program

CONTACT INFORMATION

To Access
Call: 800-433-2320
Text: 503-850-7721
Email: info@canopywell.com
Web: www.canopywell.com

• Services are available 24/7
• Crisis Counselors available 24/7/365
• Mobile app in the app store: Canopy 

mailto:info@canopywell.com


Public Employees Retirement System



Retirement
“One day, we’ll get to stop working”



PERS

RETIREMENT - Pension

Monthly benefit that is 
like a retirement salary

Portable to other 
PERS employers

Qualified/Vested after 
5 years of service

Pension is stable and 
predictable

Based on your salary 
and years of service

Not affected by stock 
market fluctuations



PERS

RETIREMENT – Individual Account Program

Individual Account 
Program: like a 401k

Managed by Voya

Money grows over 
time

Pot of money you get 
when you retire

Your total 
contribution = 5.25%



PERS

RETIREMENT – Oregon Savings Growth Plan

Voluntary benefit

Pay taxes now or 
later, your choice

Automatically deducted 
after sign up

Can contribute as 
little as $25/mo.

Separate from other 
PERS programs

Tools, calculators, 
workshops, 1:1 
counseling



Saving for Your 
Retirement

25% Oregon 
Saving 

Growth Plan

25% Social 
Security

50% 
Pension/IAP

*Percentages 

for image 

purposes 

only - actual 

percentages 

may vary



Types of Paid Leave
For State Employees



State of Oregon

Paid Time Off

Vacation Time
Non-management: Accrues 
8hrs/month

Sick Time
Non-management: Accrues 
8hrs/month

Holidays
Refer to CBA or DAS handbook for 
annual holidays



Public Service Loan Forgiveness
For State Employees



How to Qualify for

Public Service Loan Forgiveness

Employer
Employed by a federal, state, 
local, or tribal government or 
not-for-profit organization.

Job Type
Work full time for that org 
or agency 

Loan Type
Have Direct Loans (or consolidate 
other federal student loans into a 
Direct Loan) 

Payment Plan
Repay your loans under an 
income-driven repayment 
plan 

Payments
AND make 120 qualifying 
payments



New Developments in

Public Service Loan Forgiveness

Military Service
a borrower’s 
months spent on 
active duty can 
be counted 
toward the PSLF

Payment Suspension
you will receive 
credit toward 
PSLF or TEPSLF 
for the period of 
suspension 

Limited Time Waiver
so that borrowers 
can have their 
payments counted, 
“regardless of loan 
type or repayment 
plan.”



Additional Insurance Benefits
For State Employees



Types of…

Additional Insurance

Life 
Insurance

AD&D Insurance 
Estimator Tool

Long-term 
Care

Long-term 
Disability

Short-term 
Disability

https://www.standard.com/edu/state-oregon-public-employees-benefit-board/18296


NEXT STEPS

• What is one thing you want to act on, and by 
when?
• Respond in the chat box



Role of Unions
For State Employees



Some of the…

Unions for State Workers



THANK YOU!

UPDATED 8/2/22


